
 

Cabinet approves Pradhan Mantri Kaushal Vikas Yojana 2016

which aims at skilling to one crore people over next four years 

(April 2016 to March 2020) with an outlay of Rs.12, 000 crore.

 

July 13, 2016: New Delhi: In line with the vision of the Hon’ble Prime Minister of India, Shri 

Narendra Modi, a big effort has been made by Shri Rajiv Pratap Rudy, Union Minister of 

State for Skill Development and Entrepreneurship (Independent Charge) to scale up the 

reach of Pradhan Mantri Kaushal Vikas Yojana (PMKVY) which was launched on July 15, 

2015.  

 

This year on as Skill India is celebrating its anniversary, Ministry of Skill Development and 

Entrepreneurship has today got an approval from the Cabinet on Pradhan Mantri Kausha

Vikas Yojana 2016-2020, which aims at skilling to one crore people over next four years 

(April 2016 to March 2020) with an outlay of Rs.12, 000 crore.

 

Commenting on the approval, Shri Rudy

empowering the youth of our country and we are certain to strengthen the system and make 

these trainings more effective with robust monitoring and outcome, with this new version of 

PMKVY. We completed close to 20 lakh trainings in 2015

1.04 crore trainings in the year;and we are all geared up to meet the target that we have set 

for ourselves now. We seek support from the industry and our partners in making this 

scheme a successful example worldwide and encourage the youth to reap maximum benefit 

from it.”  

 

 

The major features of the revised PMKVY include:

 

1. To improve the quality of training, the Training Centres will be categorized on the basis 

of their infrastructure, training capacity, past performance and other relevant parameters. 
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9. Video recordings of assessments 

repository for all the certificates would be created.

 

10. Training partners will be mandated to have mentorship cum placement cells. Placements 

would be incentivized as per the Common Norms guidelines.  The concept of 

‘Placement/Job Melas’ 

institutionalized, and would be led by the Training Partners, supported by the SSCs. 
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15. PMKVY will, in addition to catering to domestic skill needs, also 

for overseas employment

destinations.  

 

About Pradhan Mantri Kaushal Vikas Yojana

 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship scheme of the Ministry of 

Skill Development & Entrepreneurship (MSDE). The objective of this Skill Certification 

Scheme is to enable a large number of Indian youth to take up industry

training which will help them in securing a better livelihood. Individuals with prior learning 

experience or skills will also be assessed and certified under Recognition of Prior 

Learning (RPL).  
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